
 

Whistleblowing Policy for staff, volunteers and students 

 

What is whistleblowing? 

The term whistleblowing is used when someone who works in or for an organisation who wishes to raise 

concerns about malpractice in the organisation.  

For cases in Early Years settings concerns are likely to be about failures in safeguarding and welfare 

systems not adequately meeting the statutory or regulatory requirements.  

Along with financial malpractice, illegality or other wrong doing and the cover up of these. 

Whistleblowing is not about a complaint or grievance, it only applies when you have no vested interest and 

you are only acting as a witness to misconduct or malpractice that you have observed. 

 

High Littleton Pre-school commitment 

At High Littleton Pre-school, we are committed to maintaining a high level of practice at all times.  In the 

event that staff, volunteers and students feel that wrong doing is or has taken place with the setting then 

we provide the opportunity for them to raise these concerns through this whistleblowing policy, where 

possible confidentiality will be maintained throughout these procedures.  However, while making all 

reasonable efforts to maintain the confidentiality of the matter as a whole, at a certain stage in the 

investigation it will be necessary to make the origin of the complaint known to the person or persons the 

allegations concern.  All concerns raised within the remit of this procedure will be assessed to determine if 

the confidentiality extends to withholding the name of the complainant.  There shall be a substantial 

reason for doing so, such as a real risk of personal harm.  Complainants should be aware however, that 

their identity may be revealed by inference. 

 

Raising concerns with the setting 

Staff, volunteers and students are to raise any concerns internally with the Pre-school leader.  If the Pre-

school leader has any concerns, then they are to raise these with the Whistleblowing Senior Officer.  If staff 

feel they are unable to raise concerns with the Pre-school leader then they can go to our Senior Officer of 

Whistleblowing, Lara Turner-Rogers, Chairperson.   

 

All concerns will be responded within 5 working days. 

 

If staff, volunteers and students are concerned about the impact on raising their concern they can speak to 

the independent Whistleblowing Charity Public Concern at Work (PCaW) on 0207 4046609. 

 

Raising concerns outside of the setting 

If staff, volunteers, students feel the concerns they have raised have not been dealt with effectively then 

they may feel the need to raise it outside the setting by telephoning Ofsted on 0300 123 3155. 

 



 

 

Untrue allegations 

High Littleton Pre-school accepts that deciding to report a concern can be very difficult and uncomfortable.  

If a member of staff makes an allegation in good faith, but it is not confirmed by the investigation, no 

action will be taken against them.  If, however, a member of staff makes an allegation frivolously, 

maliciously or for personal gain, disciplinary action may be taken against them. 
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